Part Six — Specimen Forms

The Manual refers to certain forms used in connection with ethics
proceedings conducted under it. Following are specimens of such
forms.

They should not be used until they are first reviewed by Board
counsel to assure that they conform to state law and to any
special requirements established by the Board. (NOTE: The
State Association may wish to have State Association legal counsel
review the contents of the Manual, including the Specimen Forms,
to adapt it to comply with state law, and to recommend adoption
of the amended Manual by all local Boards within the state.) The
Specimen Forms are intended to provide a format and may require
further adaptation and modification by the local Board prior to
implementation and use. For example, Form #E-11, Decision of the
Ethics Hearing Panel of the Professional Standards Committee,
should include adequate space for a comprehensive statement of
the “Findings of Fact” and the “Decision and Recommendation
for Disciplinary Action.”

After such review and modification as necessary, the local
Board or State Association may add to the forms the appropriate
identification data of the Board and reproduce them in quantities
desired by the Board.

General Instructions and Information for
Filing and Replying to Ethics Complaints

(1) Complaints must be typewritten and submitted with a sufficient
number of copies to enable the Board to provide one to each
respondent plus one copy for the Board’s records. Any reply
must be typewritten and submitted with a sufficient number of
copies to enable the Board to provide one to each complainant
plus one copy for the Board’s records. Additional copies of the
complaint and reply should be furnished by the complainant
and respondent as requested by the Professional Standards
Administrator. If the complainant is a member of the public,
extra copies of the complaint should not be requested.

(2) Complaints will be referred to the Professional Standards
Administrator, and by the Professional Standards
Administrator to the Chairperson of the Grievance Committee.
If the Grievance Committee finds the matter to constitute a
proper cause of action, it will be referred to the Professional
Standards Administrator to arrange a hearing; if not found to
constitute a proper cause of action, it will be returned to the
complainant with the decision of the Grievance Committee,
together with information advising the complainant of the
procedures by which the Grievance Committee’s decision
may be appealed to the Board of Directors.

(3) If there is to be a hearing, respondent will have fifteen (15)
days from when the request for response was transmitted,
to reply. Copy of the reply will be sent to complainant, the
Board President, and the Professional Standards Committee
Chairperson. The date for hearing will be set and all parties
will be notified of the date and place of hearing at least
twenty-one (21) days in advance. (Revised 11/14)

(4) If no reply is received from respondent within fifteen (15)
days from when the request for response was transmitted, the
date, time, and place of hearing will be set. (Revised 11/14)

(5) All parties may be represented by counsel, provided that
notice of intention to be represented is transmitted to all
other parties and to the Hearing Panel at least fifteen (15)
days prior to the hearing. Failure to provide timely notice
may result in a continuance of the hearing.

(6) It is the responsibility of each party to arrange for his
witnesses to be present at the hearing. All parties appearing
at a hearing may be called as a witness without advance
notice. (Revised 11/14)

(7) Parties are strongly encouraged to provide any and all
documents and evidence they intend to introduce during the
hearing to the other party(ies) and to the association prior to
the day of the hearing. Providing documents and evidence in
advance can expedite the hearing process and prevent costly,
unnecessary continuances. (Adopted 05/15)

(8 Either party may file with the Professional Standards
Administrator, within ten (10) days from the date the names
of the members of the Professional Standards Committee are
transmitted to the parties, a written request for disqualification
of any potential member of the Hearing Panel for any of the
following reasons:

(@) is related by blood or marriage to the complainant,
respondent, or a REALTOR® acting as counsel for either
the complainant or respondent

(b) is an employer, partner, or employee, or in any way associated
in business with the complainant, respondent, or a REALTOR®
acting as counsel for either the complainant or respondent

(©) is aparty to the hearing, or a party or a witness in another
pending case involving complainant or respondent

(d) knows any reasons acceptable to the Hearing Panel
or tribunal which may prevent him from rendering an
impartial decision (Revised 11/14)

(9) The notice of hearing will contain names of members of the
tribunal who will hear the case and should be accompanied
by an “Outline of Procedure for Ethics Hearing.” Parties’
requests for continuances shall only be granted when all parties
mutually agree to a subsequent specified date, or when the
hearing panel chair determines that denying the continuance
would deny the requestor a fair hearing. (Revised 11/14)

(10) The parties shall not discuss the case with any member of the
Hearing Panel or the Board of Directors at any time prior to
announcement of a decision in the case.

(11) No hearing will be held in the absence of a complainant. An
ethics hearing may proceed in the absence of a respondent.

(Revised 05/15)
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Form #E-1
Metro Centre Association of REALTORS®
14 Old Bridge Turnpike, South River, NJ 08882

Ethics Complaint
To the Grievance Committee of the Metro Centre Association of REALTORS®
OFiled: 20
Complainant(s) Respondent(s)
Complainant(s) charge(s):
An alleged violation of Article(s) of the Code of Ethics or other membership duty as set forth in the bylaws
of the Board in and alleges that the above charge(s) (is/are) supported by the

Article, Section
attached statement, which is signed and dated by the complainant(s) and which explains when the alleged violation(s) occurred
and, if a different date, when the complainant(s) first knew about the alleged violations.
This complaint is true and correct to the best knowledge and belief of the undersigned and is filed within one hundred eighty
(180) days after the facts constituting the matter complained of could have been known in the exercise of reasonable diligence
or within one hundred eighty (180) days after the conclusion of the transaction, whichever is later.

Date(s) alleged violation(s) took place:

Date(s) you became aware of the facts on which the alleged violation(s) (is/are) based:

I (we) declare that to the best of my (our) knowledge and belief, my (our) allegations in this complaint are true.

Are the circumstances giving rise to this ethics complaint involved in civil or criminal litigation or in any proceeding before
the state real estate licensing authority or any other state or federal regulatory or administrative agency?

OYes ONo

You may file an ethics complaint in any jurisdiction where a REALTOR® is a member or MLS participant. Note that the
REALTORS® Code of Ethics, Standard of Practice 14-1 provides, in relevant part, “REALTORS® shall not be subject to
disciplinary proceeding in more than one Board of REALTORS® . . . with respect to alleged violations of the Code of Ethics
relating to the same transaction or event.”

Have you filed, or do you intend to file, a similar or related complaint with another Association(s) of REALTORS® ?

OYes ONo

If so, name of other Association(s): Date(s) filed:

I understand that should the Grievance Committee dismiss this ethics complaint in part or in total, that I have twenty (20) days
from my transmittal of the dismissal notice to appeal the dismissal to the Board of Directors.

Complainant(s):
Type/Print Name Signature
Type/Print Name Signature
Address
Phone Email

(Revised 11/15) Code of Ethics and Arbitration Manual



Appendix IV to Part Four

Rationale of Declaratory Relief Procedure

Central to the enforcement of the Code of Ethics is Part Four,
Section 25, Preliminary Judicial Determination Prior to Imposition
of Discipline, which provides:

If the Board of Directors has reason to believe that the
imposition of a proposed sanction will become the basis
of litigation and a claim for damages, it may specify that
the discipline shall become effective upon entry of the final
Jjudgment of a court of competent jurisdiction in a suit by
the Board for declaratory relief declaring that the discipline
proposed violates no rights of the member.

The purpose of the declaratory relief procedure is to avoid, or at
least minimize to the maximum extent possible, the risk that the
Board or its members may be legally liable in damages as a result
of their enforcement of the Code of Ethics.

Boards of REALTORS® are not courts of law, and REALTORS® are not
members of the judiciary. However well-advised they may be by
Board counsel, the requirements of substantive law or of procedural
due process are often complex and difficult to perceive fully and
to apply correctly. Moreover, in many states, Boards are without
many of the powers and mechanisms which are available to courts
of law, i.e., subpoena and other powers of discovery, etc., to aid in
the identification and protection of legal rights.

The great value of seeking confirmation of decisions involving
enforcement of the Code of Ethics, where the disciplined member
does not appear to accept the decision, is that such confirmation
permits the correction of any violations of law or procedure before
such violations can cause injury and hence liability. This means, in
turn, that the controversy will have little interest to the “contingent
fee” attorney. It further means that the Board is on record with the
court as having “clean hands;” that is, as seeking to do justice and
construe its policies and rules in accordance with the law.

There is one principle all Boards must respect: the Code of Ethics
must be construed and enforced, at all times, in a manner consistent
with the requirements of law and due process. While the Code
exacts a standard of performance from REALTORS® which goes
beyond the law, the Code does not place the REALTOR® or the
Board above the law.

Needless to say, in any instance in which a declaratory judgment
is sought, the implementation of discipline should be stayed until
final judgment is rendered confirming its propriety.

Procedures for securing declaratory judgments of the type
contemplated by Part Four, Section 25 will vary from state to
state. For this reason, each State Association, working with its
counsel, will want to develop, to the extent possible, detailed
information as to how such proceedings may be instituted by
Board counsel. These procedures should be periodically reviewed
at meetings of Board attorneys and standard forms of pleadings
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developed wherever possible. Although no petition for declaratory
relief should be prepared except by the Board’s legal counsel, a
sample outline of content for a petition for declaratory relief may
be found in Form #E-18.

Moreover, whenever a declaratory judgment proceeding is
contemplated by a Board, it is recommended that a copy of the
complaint be submitted to the State Association prior to filing.
The purpose of such submission is threefold: first, to permit the
State Association to acquaint the Board with any other relevant
precedents; second, to advise the Board of any problems perceived
in the complaint or issues presented; and third, to acquaint the
State Association, and through it the NATIONAL ASSOCIATION OF
REALTORS®, with controversies involving issues having state or
national implications and requiring state or national involvement.

While not without cost, the declaratory judgment procedure is
nevertheless an economical form of litigation. By its very nature, it
should avoid the usual heavy litigation costs of defending the issues
of “damages”. By concerning itself with issues of law, it avoids
the significant legal costs normally involved in arguing factual
issues. Moreover, the procedure tends to avoid the polarization
of the parties and the antagonism which attends litigation when a
sanction has been imposed.

It has been said that the declaratory judgment proceeding is
unsatisfactory because it delays the imposition of discipline,
frustrates the consensus of the Board, and involves the Board in
unnecessary litigation and costs.

There is a single answer to this complaint, and it is a complete one.

Any action taken by the Board which cannot survive a declaratory
judgment proceeding would certainly subject the Board and its
members to legal liability. Avoiding this liability is well worth
the minimal delays and costs represented by the declaratory
judgment proceeding. To the extent it frustrates the consensus
of the Board, such consensus must be, and should be, frustrated,
since it necessarily violates the law.

In a time of shifting social, economic, and political values, of
uncertain legal precedents, and of arbitrarily escalated legal
liability, the declaratory judgment procedure represents nothing
more nor less than the legal implementation of the worthy maxim
“Better safe than sorry.”



Appendix V to Part Four
Ethics Hearing Checklist

(1) Complaint filed. The Professional Standards Administrator
receives a complaint alleging unethical conduct on the part of a
Board Member.

(2) Complainant. An ethics complaint may be filed by any
person, whether a Board Member or not.

(3) Time limitation. An ethics complaint must be filed within
one hundred eighty (180) days after the alleged offense and facts
relating to it could have been known by the complainant in the
exercise of reasonable diligence or within one hundred eighty (180)
days after the conclusion of the transaction or event, whichever is
later. (Amended 11/22)

Suspension of filing deadlines: If the Board’s informal dispute
resolution processes (e.g., ombudsman, mediation, etc.) are
invoked or initiated by a complainant (or potential complainant)
with respect to conduct that becomes the subject of a subsequent
ethics complaint, the one hundred eighty (180) day filing
deadline shall be suspended beginning with the date of the
complainant’s (or potential complainant’s) request for informal
dispute resolution service or assistance and shall resume when
the informal dispute resolution procedures are concluded or
terminated. Questions about when informal dispute resolution
began or ended will be determined by the Board President or the
President’s designee. The filing deadlines shall also be suspended
during any period when the respondent does not hold REALTOR®
or REALTOR ASSOCIATE® membership. (Amended 11/12)

(@) Initial assistance. Depending upon established administrative
procedures of the local Member Board, the Professional
Standards Administrator may provide additional information
to the complainant concerning the required basis and form(s)
for properly filing a written complaint. Only written complaints
should be a basis for further consideration and action by the Board,
except the Grievance Committee is not precluded at any time
from investigating, at its discretion, any written or oral complaint
against a member, or from reviewing any information which may
come to its attention concerning a Board Member. (Amended 4/94)

(5) Complaint to Grievance Committee. When a written
complaint is received, the Professional Standards Administrator
refers it to the Chairperson of the Grievance Committee for
preliminary review by the Grievance Committee in order to
determine proper disposition of the complaint — i.e., whether
to (1) dismiss the complaint as unworthy of further consideration,
(2) refer it back to the complainant as appropriate for arbitration
rather than disciplinary action, or (3) refer it to the Professional
Standards Administrator to arrange a hearing by an ethics Hearing
Panel of the Professional Standards Committee. (Amended 4/94)

If the complaint is from a client, customer, or a member of the
general public, and the Grievance Committee determines that the
complaint is not properly framed (or is ambiguous or otherwise
insufficient), the Grievance Committee Chairperson may assign

a member of the Grievance Committee to assist the complainant
in preparing a proper complaint. In such instances, the Grievance
Committee member so assigned does not become or act as an
advocate or representative for the complainant, but provides
appropriate procedural information only. Further, the Grievance
Committee member acting in this capacity shall not participate in
any consideration of the complaint by the Grievance Committee.
(Revised 11/14)

If the complaint asserts multiple allegations of unethical conduct
and the Grievance Committee determines that one or more
of the allegations are unworthy of further consideration, that
portion of the complaint may be dismissed while the balance
of the complaint is forwarded for a hearing. If the Grievance
Committee determines that the complaint cites an inappropriate
Article or Articles of the Code, the Grievance Committee may
amend the complaint by deleting the inappropriate Article(s) and
adding the appropriate Article(s) and/or individual(s). However,
if an Article or Articles or an additional respondent(s) is added to
the complaint by the Grievance Committee and the complainant
does not agree with the addition, the Grievance Committee may
file its own complaint citing those Article(s) and/or individual(s),
and both complaints would be heard simultaneously by the same
Hearing Panel. (Revised 11/91)

(6) Preliminary review by Grievance Committee. The
Grievance Committee may render its determination on the basis
of the complaint received, or, it may, at its discretion, send a copy
of the complaint to the party complained of and require him to
furnish a response before making its determination as to the proper
disposition of the complaint only if the committee is in need of
additional information pertaining to the questions in Section
19, Grievance Committee’s Review of an Ethics Complaint, and
the complainant cannot provide such information. This review
process may include additional information other than the written
complaint itself only if necessary to determine whether a complaint
will be referred for hearing. Failure to respond to the Grievance
Committee’s request may result in the complaint being forwarded
for a hearing and in a possible charge that the respondent has not
complied with the obligations of Article 14 of the Code of Ethics.
(Revised 11/15)

(7) No Grievance Committee ‘“hearings”. The Grievance
Committee’s function does not include the holding of any hearings.
Rather, it makes a preliminary review to determine the proper
disposition of the complaint. (Amended 4/94)

(8) No decisions on Code violations by Grievance Committee.
The Grievance Committee does not render a determination
purporting to find a violation, or the absence of a violation, of the
Code of Ethics, nor does it purport to find a violation, or absence
of a violation, of law.

(9) Action initiated by Grievance Committee. On its own
motion, the Grievance Committee may— or, upon instruction

Code of Ethics and Arbitration Manual



Ethics

from the Board of Directors, must review the actions
of any member when there is reason to believe that the member’s
conduct may be subject to disciplinary action. (Amended 4/94)

(10) Grievance Committee as complainant. If review by
the Grievance Committee, acting on its own motion or upon
instruction from the Board of Directors, reveals evidence of
potentially unethical conduct sufficient to warrant a hearing, the
Grievance Committee prepares a complaint and refers it to the
Professional Standards Administrator to arrange an ethics hearing.
The Chairperson of the Grievance Committee or a member of
the Grievance Committee designated by the Chairperson will act
as the complainant at the hearing before a Hearing Panel of the
Professional Standards Committee (the Grievance Committee
as complainant is acting on behalf of the Board of REALTORS®).
(Amended 4/94)

(11) Dismissal of complaint by Grievance Committee
subject to appeal. The dismissal of a complaint or any
portion of a complaint by the Grievance Committee may
be appealed by the complainant to the Board of Directors
within the time specified in the Board’s procedures using Form
#E-22, Appeal of Grievance Committee (or Hearing Panel)
Dismissal of Ethics Complaint. The complaint and any
attachments to the complaint may not be revised, modified,
or supplemented. The complainant may, however, explain in
writing why the complainant disagrees with the Grievance
Committee’s conclusion that the complaint should be dismissed.
In considering the appeal, the Directors should consider only
the same information that was considered by the Grievance
Committee in making its determination to dismiss the complaint,
and the complainant and respondent do not have the right to
appear at the hearing before the Directors. (Revised 5/06)

The appeal may be heard by a panel of Directors appointed by
the President. Any appeal panel must be composed of at least five
(5) Directors or a quorum of the Board of Directors, whichever
is less. (Alternatively, the appeal may be heard by the Board’s
Executive Committee.) The decision of the appeal panel (or
Executive Committee) is final and binding and is not subject to
further review by the Board of Directors. (Revised 11/91)

(12) Action if complaint is referred for hearing. If the complaint
is referred for hearing, the Professional Standards Administrator
serves a copy of the complaint to each party complained of, and
notifies each party that he may file a written reply to the complaint
within the time period specified in the Board’s procedures.

(13) Late filing of reply. A Hearing Panel, at its discretion, may
accept late filing of a reply to a complaint.

(14) Resignation/termination of membership. If the respondent
resigns or otherwise terminates membership in the Board after
an ethics complaint is filed but before final action is taken by the
Board of Directors, the Professional Standards Administrator
forwards the complaint to any other Board in which the respondent
continues to hold membership. If the respondent does not hold
membership in another Board, or if the Professional Standards
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Administrator is unable to determine if the respondent holds
membership in another Board, the complaint shall continue to
be processed until the decision of the association with respect
to disposition of the complaint is final consistent with Section
20, Initiating an Ethics Hearing, or Section 23, Action of the
Board of Directors, Code of Ethics and Arbitration Manual *
If an ethics respondent resigns or otherwise causes membership
in all Boards to terminate before an ethics complaint is filed
alleging unethical conduct occurred while the respondent was
a REALTOR®, the complaint, once filed, shall be processed until
the decision of the association with respect to disposition of the
complaint is final consistent with Section 20, Initiating an Ethics
Hearing, or Section 23, Action of the Board of Directors, Code of
Ethics and Arbitration Manual * In any instance where an ethics
hearing is held subsequent to an ethics respondent’s resignation
or membership termination, any discipline ratified by the Board
of Directors shall be held in abeyance until such time as the
respondent rejoins an association of REALTORS®. In any instance
where a complaint is transferred to another Board, the complainant
shall be so advised. (Revised 5/16)

(15) Request for additional copies from complainant and
respondent. As a matter of local option, the Professional
Standards Administrator may request the complainant and
respondent to supply a specified number of copies of the complaint
and response, or other documentation, as needed for appropriate
distribution, except a non-Board Member complainant should
generally not be required to supply multiple copies. This could
be construed as overly burdensome by the public.

(16) Distribution of complaint and reply. After fifteen (15) days,
the Professional Standards Administrator shall transmit copies
of the complaint and the reply (if any) to (1) the complainant
(response only), (2) the Board President, and (3) the Chairperson
of the Professional Standards Committee, or notify each that no
reply has been filed. (Revised 11/14)

(17) Appointment of Ethics Hearing Panel. At the same time,
the Professional Standards Administrator shall transmit a list of
names of the members of the Professional Standards Committee
to the parties and provide them with an opportunity to challenge
proposed panel members for cause. Any disqualification must be
filed within ten (10) days from the date the list is transmitted to
the parties. From the names not successfully challenged by either
party, the Professional Standards Committee Chairperson shall
select, no later than five (5) days after challenge forms are due, a
Hearing Panel of three (3) or more members, a majority of whom
shall be REALTORS®. The Chairperson shall also select one of the
panel members to serve as Chairperson of the Hearing Panel. Any
Hearing Panel must have an odd number of members. A majority
must be REALTORS®, and if a REALTOR ASSOCIATE® or REALTOR®
other than a principal is a party to the ethics proceeding, one (1)
of the panelists shall be a REALTOR ASSOCIATE® or REALTOR® other
than a principal. (Revised 11/14)

*Failure of the respondent to attend will not prevent a hearing from
being held.
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(18) Time and place of hearing. The Chairperson of the
Professional Standards Committee, or the panel itself, or its
Chairperson, shall designate a time and place for hearing the
complaint. Parties’ requests for continuances shall only be
granted when all parties mutually agree to a subsequent specified
date, or when the hearing panel chair determines that denying
the continuance would deny the requestor a fair hearing. The
complaint and response, if any, shall be provided to Hearing
Panel members prior to the hearing. Such time period shall be
(as determined by the Board of Directors)
and shall be adhered to for all hearings. (Revised 04/14)

(19) Proper notice of hearing. It is important that the
Professional Standards Administrator properly and promptly
notify the parties of the time and place of hearing. The notice
of hearing should include a listing of the members of the
Hearing Panel (tribunal) who have been selected from the
names of members of the Professional Standards Committee
not successfully challenged by either party. An outline of
the hearing procedures should also accompany the notice of
hearing. (Revised 11/98)

(20) Withdrawal of complaint. Complainants may withdraw
their complaints at any time prior to adjournment of the ethics
hearing. However, if complainant withdraws the complaint after
transmission of the Grievance Committee’s decision to forward
the complaint to a hearing and prior to adjournment of the ethics
hearing, the complainant may not resubmit the complaint on the
same matter. If complainant withdraws the complaint before
transmission of the Grievance Committee’s decision to forward
the complaint to a hearing, the complainant may resubmit the
complaint on the same matter so long as it is filed within the
180-day filing deadline as defined in this Manual. If a complaint
is withdrawn by the complainant after the Grievance Committee
determines the complaint requires a hearing, it will be referred
back to the Grievance Committee to determine whether a potential
violation of the public trust (as defined in Article IV, Section 2 of
the National Association’s Bylaws) may have occurred. Only where
the Grievance Committee determines a potential violation of the
public trust may have occurred may the Grievance Committee
proceed as the complainant. (Amended 5/16)

(21) Amendment of complaint. The complainant can amend
the complaint at any time prior to hearing, including facts
upon which the amendment is based. However, the respondent
must receive a copy of the amended complaint and have an
opportunity to amend the response to the complaint. Complaints
cannot be amended to add, or substitute, other individuals
as complainants except as mutually agreed to by the parties.
(Revised 5/20)

(22) Amendment during a hearing. At any time during a
hearing, the complainant or the Hearing Panel may amend the
complaint, including facts upon which those amendments are
based. Amendments to include Articles previously dismissed by
the Grievance Committee may be made only on the motion of the
Hearing Panel. With the concurrence of the respondent, the hearing
may proceed uninterrupted or may be continued to a date certain

not less than fifteen (15) nor more than thirty (30) days from date
of adjournment. If the hearing continues uninterrupted, the fact
that the respondent waived his right to an adjournment should be
read into the record, and the hearing will proceed on the basis of
the amended complaint. (Amended 5/20)

(23) Amended complaint in writing. If the hearing is adjourned
to a later date, the amended complaint must be filed in writing,
signed by the complainant or Chairperson of the Hearing Panel,
and promptly served on the respondent to allow opportunity for
response to the amended complaint.

(24) Failure to appear at duly noticed hearing. If a respondent
does not appear at a hearing without having obtained a continuance,
the Hearing Panel may proceed with the hearing and reach a
decision on the evidence available. The procedures to be followed
shall be those specified in the Code of Ethics and Arbitration
Manual. If a party does not appear, it is prudent to place a
telephone call to determine if there is valid cause for the absence.

If a member of the public files an ethics complaint which is
reviewed by the Grievance Committee and forwarded for a hearing
before an ethics Hearing Panel, and the member of the public
refuses or is unable to appear at the hearing, the complaint should
be referred back to the Grievance Committee for amendment to
name the Grievance Committee as complainant if the Grievance
Committee determines that there is sufficient information for
a Hearing Panel to consider (i.e., clear, strong, and convincing
proof). (Amended 11/98)

In the event the complaint scheduled for hearing is from a
REALTOR® or REALTOR ASSOCIATE® who refuses or is unable to
attend the hearing, the complainant shall be advised that refusal
to participate in the hearing, absent a satisfactory reason, may
result in a charge that the complainant has violated Article 14’s
obligation to place all pertinent facts before an appropriate tribunal
of the Board. (Amended 11/98)

If the REALTOR® or REALTOR ASSOCIATE® complainant continues
to refuse a duly noticed request to appear, or if the complainant
is excused from appearing for reasons deemed valid by the
Hearing Panel, the hearing shall not take place but rather the
complaint shall be referred back to the Grievance Committee.
If the Grievance Committee determines that there is sufficient
information for a Hearing Panel to consider (i.e., clear, strong, and
convincing proof), the complaint shall be amended to name the
Grievance Committee as complainant and the hearing shall be
continued to a new date. The respondent shall be provided with
a copy of the amended complaint in such cases. (Revised 11/98)

(25) Decision by Hearing Panel. The decision of the Hearing
Panel shall be by simple majority vote, in writing, and contain
findings of fact, a conclusion as to the alleged violation(s) of
the Code of Ethics, and a statement of disciplinary action
recommended, if any. The Hearing Panel will consider all
previous violations and sanctions and the rationale for the
current disciplinary action can be provided to the parties
and the Directors as part of the decision. The Hearing
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Panel’s consideration will include whether prior disciplinary
matters involve discipline that was held in abeyance and that
will be triggered by a subsequent violation (including the
matter currently under consideration by the Hearing Panel).
(Amended 11/13)

(26) When Hearing Panel decision is final. The Hearing Panel
decision shall be considered final only when signed, reviewed
by legal counsel, and filed with the Professional Standards
Administrator. The decision and recommendation of the sanction,
if any, shall be a recommendation to the Board of Directors and
shall be implemented only upon review and approval by the Board
of Directors.

(27) Recommendation of sanction. In its recommendation
of sanction, the Hearing Panel may, at its discretion, consider
all records of previous violations and sanctions, if any, in the
member’s file.

(28) Distribution of decision. The Professional Standards
Administrator shall send a copy of the decision to the complainant
and the respondent within the time specified in the Board’s
procedures after receipt from the Hearing Panel in its final form.
However, reasonable delay will not invalidate the procedures of
the Board.

(29) Right of appeal. Either the complainant or the respondent
in an ethics hearing may file an appeal with the President within
twenty (20) days after the final decision of the Hearing Panel is
transmitted. However, the complainant may appeal based only
on alleged procedural deficiencies or other lack of procedural
due process that may have deprived the complainant of a fair
hearing. The appeal should state a valid cause for seeking the
appeal and the consideration of the appeal shall relate only to the
bases stated in the appeal petition. (Amended 11/14)

(30) Prerogatives of Directors in respect of Hearing Panel
recommendation. If there is no appeal by any party to an ethics
hearing, the Directors must adopt and direct implementation of
sanction, except if the Directors have a concern for procedural
deficiency, in which case they may refer the decision back to
the Professional Standards Committee for a new hearing and
recommendation by a new Hearing Panel. If the Directors
are concerned with the appropriateness of the recommended
sanction, they may refer the decision back to the original Hearing
Panel for further consideration and recommendation. The
Directors may also accept the decision of the Hearing Panel and
may reduce the discipline recommended but may not increase
the discipline beyond that recommended by the Hearing Panel.

(31) Appeal deposit. Any appeal to the Board of Directors from
the decision and recommendation of the ethics Hearing Panel shall
be accompanied by a deposit that may not exceed $500 and should
include a statement of the basis for the appeal —i.e., misapplication
or misinterpretation of the Article(s) of the Code, procedural
deficiency or lack of due process, or the recommended discipline.
In cases where a single appeal is filed jointly by more than one
party, only one filing fee may be assessed. (Amended 11/12)
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(32) Notice of appeal to Directors. Any appeal to the Board
of Directors shall be noticed properly to the parties and to the
Directors. The written request for appeal shall be reviewed by
the Board President or the President’s designee only for the
purpose of determining whether the appeal states any legitimate
basis for consideration by the Board of Directors. All requests for
appeals received by the Board must be considered by the Board
of Directors, and only those bases and issues raised in the written
request for appeal may be raised by the appellant in any hearing
before the Board of Directors. (Amended 11/94)

The matter will be heard at the next regularly scheduled meeting
of the Directors or at a special meeting called for the purpose
of hearing the appeal, but no later than thirty (30) days after the
date of receipt of the appeal, giving a minimum of ten (10) days
notice. (Amended 11/14)

The appeal may be heard by a panel of Directors appointed by
the President. Any appeal panel must be composed of at least five
(5) Directors or a quorum of the Board of Directors, whichever
is less. (Alternatively, the appeal may be heard by the Board’s
Executive Committee.) The decision of the appeal panel (or
Executive Committee) is final and binding and is not subject to
further review by the Board of Directors. (Revised 11/91)

(33) Information provided to Directors. The Directors shall
be provided in advance with copies of the complaint, response,
the findings of fact, conclusion of the Hearing Panel as to
violation(s) of the Code of Ethics, recommendation of discipline,
the appeal request or amended appeal request, and the President’s
correspondence, if any. All documents provided to the Board of
Directors are confidential, and no Director shall discuss materials
received except in an appeal meeting of the Board of Directors.
However, a breach of confidentiality shall not invalidate the
decision of the Board of Directors.

(34) Information considered by Directors in an appeal
proceeding. An appeal to the Board of Directors shall be
determined on the basis of the transcript, recording, or
summary of the proceeding by the Hearing Panel Chairperson,
and no new evidence shall be considered unless the basis of the
appeal is the Hearing Panel’s alleged refusal to admit or receive
evidence a party feels properly should have been allowed. The
parties may appeal to the merits of the Hearing Panel’s findings
of fact, decision, and recommendation for sanction and may
correct the summary, the transcript, or recording. Only the
bases and facts raised in the written appeal may be raised by the
appellant at the hearing before the Board of Directors.

(35) Disposition of deposit money. The deposit filed with the
petition for appeal will accrue to the general treasury of the
Board if the Directors confirm the Hearing Panel’s decision and
recommendation. The deposit will be returned to the appellant if
the Board of Directors’ decision is to dismiss the charge. If the
Hearing Panel’s decision and recommendation is modified, the
Directors will determine the disposition of the deposit.
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(36) Directors’ decision in writing. The Directors’ decision
will be in writing. As soon as the decision is in final form, but
within five (5) days, it shall be provided to the parties and the
Hearing Panel. (Revised 5/17)

(37) Directors’ decision final. The Directors’ decision in
respect of any professional standards ethics proceeding shall
be final and binding upon the parties. No appeal procedure is
provided by the State Association or the NATIONAL ASSOCIATION
OF REALTORS®.

(38) Notice of final action. When the decision is final, a notice
of the action shall be provided by the Professional Standards
Administrator to the following: (1) complainant, (2) respondent,
(3) Board of Directors, (4) Hearing Panel, (5) Association legal
counsel, (6) the Professional Standards Administrator of any
other Association in which the respondent holds membership,
and (7) any government agency as may be directed by the Board
of Directors, based on advice of legal counsel. (Revised 11/22)

Such notice shall be provided as the President deems appropriate
under the circumstances provided the proposed notice has been
reviewed and approved by Association legal counsel.

Other Association Members shall be notified only of suspension
or expulsion of a member, or unless one of the publication options
in Professional Standards Policy Statement 45, Publishing
the Names of Code of Ethics Violators, has been adopted, or
unless notification is required to ensure compliance with the
Association’s bylaws (e.g., where a petition for removal of an
officer or director must state the reason(s) an officer or director is
deemed disqualified from further service). (Revised 05/18)

(39) Failure to comply with discipline imposed. Any
discipline that requires an action on the part of the disciplined
member should also indicate any additional penalties that may be
automatically invoked for failure to comply with the discipline by
the date specified.

If the decision does not indicate that additional penalties may be
automatically invoked for failure to comply with the discipline
by the date specified, the member’s failure to comply should not
result in a new ethics hearing, but should be referred to the Board
of Directors for their consideration. If additional penalties are
contemplated, the member should have the opportunity to appear
before the Board of Directors and explain the failure to comply.
The Board of Directors, if not satisfied with the explanation, may
impose additional sanctions (including suspension or expulsion)
in a manner consistent with the procedures in the Board’s Code of
Ethics and Arbitration Manual.

(40) Declaratory judgment. If the Directors believe a member
may resort to litigation rather than abiding by the discipline
imposed, the Directors should consider making the imposition
of discipline contingent upon entry of a judgment by a court of
competent jurisdiction asserting that the Board’s action will not
violate any of the member’s rights.
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(41) Refusal to arbitrate. If a member refuses to arbitrate,
where arbitration is not precluded by law, the matter will not be
referred to the Grievance Committee for a hearing by an ethics
Hearing Panel, but shall be referred to the Board of Directors, and
the Directors shall consider only the sole fact of whether a Board
Member has refused to arbitrate a properly arbitrable matter.
Upon an affirmative finding of refusal to arbitrate, the Directors
may order sanction as deemed appropriate in accordance with
the procedures of the Board.

(42) Refusal to abide by an award in arbitration. There
should be no ethics hearing in the first instance of such a refusal
by a Board Member, but the Board should recommend that
the award recipient seek judicial enforcement of the award
rendered by the arbitration panel. The award recipient should
seek reimbursement of legal fees, and if these legal fees are
not reimbursed by the court in its final decision, the Board of
Directors may, at its discretion, reimburse the award recipient
for legal fees incurred. If a member engages in a pattern of
noncompliance, judicial enforcement should be utilized in each
case for effective enforcement of the award, and the Board is not
precluded from considering the action of the individual as an
alleged violation of Article 17 of the Code of Ethics.

Code of Ethics and Arbitration Manual
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Summary of Administrative Time Frames — Ethics Proceedings

Situation

Complaint filed
Response required/# of days to submit

Complainant’s appeal to Directors

Directors review

Respondent provides response

Challenge forms

Panel named

Hearing notice
Complaint/response to panel
Notice of witnesses and counsel

Adjourned hearing

Decision filed

Transmit decision

Appeal filed
Preliminary review
Amendment received
Appeal heard

(Revised 11/17)
Code of Ethics and Arbitration Manual

Grievance

Time Table

180 days . . .

15 days from request for response being transmitted
if response solicited

20 days from transmittal of dismissal notice

Next meeting

Professional Standards

Appeal
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15 days from request for response being transmitted;
staff transmits response to the complainant within 5
days from receipt

10 days to challenge from date forms transmitted to parties
5 days after challenge forms are due

21 days in advance of hearing

Board option

15 days before hearing to Board and other party

Not less than 15 days or more than 30 days from hearing
(unless a “late” witness is allowed and then not less than
five days from hearing)

Day of hearing, or no later than 48 hours after hearing

5 days after decision filed with staff, except if it is
necessary to obtain association counsel’s review

20 days after decision transmitted
Within 10 days after appeal transmitted to association
Within 10 days of notice

Next/special meeting giving 10 days minimum notice,
but not later than 30 days after receipt of appeal; Directors’
written decision transmitted to parties within 5 days of
appeal hearing



Appendix X to Part Four

Before You File an Ethics Complaint

Background

Boards and Associations of REALTORS® are responsible for
enforcing the REALTORS® Code of Ethics. The Code of Ethics
imposes duties above and in addition to those imposed by law
or regulation which apply only to real estate professionals who
choose to become REALTORS®.

Many difficulties between real estate professionals
(whether REALTORS® or not) result from misunderstanding,
miscommunication, or lack of adequate communication. If you
have a problem with a real estate professional, you may want to
speak with them or with a principal broker in the firm. Open,
constructive discussion often resolves questions or differences,
eliminating the need for further action.

If, after discussing matters with your real estate professional or a
principal broker in that firm, you are still not satisfied, you may
want to contact the local Board or Association of REALTORS®.
In addition to processing formal ethics complaints against its
REALTOR® members, many boards and associations offer informal
dispute resolving processes (e.g., ombudsman, mediation, etc.).
Often parties are more satisfied with informal dispute resolution
processes, as they are quicker, less costly, and often help repair
damaged relationships. (Revised 11/15)

If, after taking these steps, you still feel you have a grievance, you
may want to consider filing an ethics complaint. You will want to
keep in mind that . . .

* Only REALTORS® and REALTOR ASSOCIATE®S are subject to the
Code of Ethics of the NATIONAL ASSOCIATION OF REALTORS®.

« If the real estate professional (or their broker) you are dealing
with is not a REALTOR®, your only recourse may be the state
real estate licensing authority or the courts.

* Boards and Associations of REALTORS® determine whether the
Code of Ethics has been violated, not whether the law or real
estate regulations have been broken. Those decisions can only
be made by the licensing authorities or the courts.

= Boards of REALTORS® can discipline REALTORS® for violating the
Code of Ethics. Typical forms of discipline include attendance
at courses and seminars designed to increase REALTORS®’
understanding of the ethical duties or other responsibilities of
real estate professionals. Additional examples of authorized
discipline are a letter of reprimand and appropriate fines.
For serious or repeated violations, a REALTOR®'s membership
can be suspended or terminated. Boards and Associations of
REALTORS® cannot require REALTORS® to pay money to parties
filing ethics complaints; cannot award “punitive damages” for
violations of the Code of Ethics; and cannot suspend or revoke
a real estate professional’s license. (Revised 11/15)
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» The primary emphasis of discipline for ethical lapses is
educational, to create a heightened awareness of and
appreciation for the duties the Code imposes. At the same
time, more severe forms of discipline, including fines and
suspension and termination of membership may be imposed
for serious or repeated violations.

Filing an Ethics Complaint

The local Board or Association of REALTORS® can provide you
with information on the procedures for filing an ethics complaint.
Here are some general principles to keep in mind.

Ethics complaints must be filed with the local Board or
Association of REALTORS® within one hundred eighty (180)
days from the time a complainant knew (or reasonably should
have known) that potentially unethical conduct took place or
within one hundred eighty (180) days after the conclusion of
the transaction or event, whichever is later (unless the Board’s
informal dispute resolution processes are invoked, in which
case the filing deadline will momentarily be suspended).

¢ The REALTORS® Code of Ethics consists of seventeen (17)
Articles. The duties imposed by many of the Articles are
explained and illustrated through accompanying Standards of
Practice or case interpretations.

Your complaint should include a narrative description of the
circamstances that lead you to believe the Code of Ethics may
have been violated.

Your complaint must cite one or more of the seventeen (17)
Articles of the Code of Ethics which may have been violated.
Hearing Panels decide whether the Articles expressly cited in
complaints were violated—not whether Standards of Practice
or case interpretations were violated.

The local Board or Associations of REALTORS® Grievance
Committee may provide technical assistance in preparing a
complaint in proper form and with proper content.

Before the Hearing

* Your complaint will be reviewed by the local Board or
Association’s Grievance Committee. Their job is to review
complaints to determine if the allegations made, if taken as true,
might support a violation of the Article(s) cited in the complaint.

» If the Grievance Committee dismisses your complaint, it does
not mean they do not believe you. Rather, it means that they do
not feel that your allegations would support a Hearing Panel’s
conclusion that the Article(s) cited in your complaint had been
violated. You may want to review your complaint to see if you
cited an Article appropriate to your allegations.

Code of Ethics and Arbitration Manual
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« If the Grievance Committee forwards your complaint for
hearing, that does not mean they have decided the Code of
Ethics has been violated. Rather, it means they feel that if
what you allege in your complaint is found to have occurred
by the Hearing Panel, that panel may have reason to find that a
violation of the Code of Ethics occurred.

If your complaint is dismissed as not requiring a hearing, you
can appeal that dismissal to the Board of Directors of the local
Board or Association of REALTORS®.

Preparing for the Hearing

» Familiarize yourself with the hearing procedures that will be
followed. In particular you will want to know about challenging
potential panel members, your right to counsel, calling witnesses,
and the burdens and standards of proof that apply.

* Complainants have the ultimate responsibility (“burden”) of
proving that the Code of Ethics has been violated. The standard
of proof that must be met is “clear, strong and convincing,”
defined as “. . . that measure or degree of proof which will
produce a firm belief or conviction as to the allegations sought
to be established.” Consistent with American jurisprudence,
respondents are considered innocent unless proven to have
violated the Code of Ethics.

Be sure that your witnesses and counsel will be available on the
day of the hearing. Continuances are a privilege—not a right.

< Be sure you have all the documents and other evidence you
need to present your case.

Organize your presentation in advance. Know what you are
going to say and be prepared to demonstrate what happened
and how you believe the Code of Ethics was violated.

At the Hearing

» Appreciate that panel members are unpaid volunteers giving
their time as an act of public service. Their objective is to be
fair, unbiased, and impartial; to determine, based on the evidence
and testimony presented to them, what actually occurred; and
then to determine whether the facts as they find them support a
finding that the Article(s) charged have been violated.

Hearing Panels cannot conclude that an Article of the Code
has been violated unless that Article(s) is specifically cited in
the complaint.

.

Keep your presentation concise, factual, and to the point. Your
task is to demonstrate what happened (or what should have
happened but did not), and how the facts support a violation of
the Article(s) charged in the complaint.

Code of Ethics and Arbitration Manual
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Hearing Panels base their decisions on the evidence and
testimony presented during the hearing. If you have information
relevant to the issue(s) under consideration, be sure to bring it
up during your presentation.

Recognize that different people can witness the same event and
have differing recollections about what they saw. The fact that
a respondent or their witness recalls things differently does not
mean they are not telling the truth as they recall events. It is up
to the Hearing Panel, in the findings of fact that will be part of
their decision, to determine what actually happened.

* The Hearing Panel will pay careful attention to what you say
and how you say it. An implausible account does not become
more believable through repetition or through volume.

* You are involved in an adversarial process that is, to some
degree, unavoidably confrontational. Many violations of
the Code of Ethics result from misunderstanding or lack
of awareness of ethical duties by otherwise well-meaning,
responsible real estate professionals. An ethics complaint has
potential to be viewed as an attack on a respondent’s integrity
and professionalism. For the enforcement process to function
properly, it is imperative for all parties, witnesses, and panel
members to maintain appropriate decorum.

After the Hearing

* When you receive the Hearing Panel’s decision, review
it carefully.

Findings of fact are the conclusions of impartial panel members
based on their reasoned assessment of all of the evidence and
testimony presented during the hearing. Findings of fact are
not appealable.

If you believe the hearing process was seriously flawed to
the extent you were denied a full and fair hearing, there are
appellate procedures that can be invoked. The fact that a
Hearing Panel found no violation is not appealable.

Refer to the procedures used by the local Board or Association
of REALTORS® for detailed information on the bases and time
limits for appealing decisions. (Revised 11/14)

Appeals brought by ethics respondents must be based on:

(a) a perceived misapplication or misinterpretation of one or
more Articles of the Code of Ethics,

(b) a procedural deficiency or failure of due process, or

(c) the nature or gravity of the discipline proposed by the
Hearing Panel.

Appeals brought by ethics complainants are limited to
procedural deficiencies or failure of due process that may have
prevented a full and fair hearing.
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Conclusion

* Many ethics complaints result from misunderstanding or a
failure in communication. Before filing an ethics complaint,
make reasonable efforts to communicate with your real estate
professional or a principal broker in the firm. If these efforts are
not fruitful, the local Board or Association of REALTORS® can
share options for dispute resolution, including the procedures
and forms necessary to file an ethics complaint. (Revised 11/15)
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CODE OF ETHICS AND
STANDARDS OF PRACTICE

OF THE NATIONAL ASSOCIATION OF REALTORS®

Effective January 1, 2023

Where the word REALTORS® is used in this Code and Preamble, it
shall be deemed to include REALTOR ASSOCIATE®s.

While the Code of Ethics establishes obligations that may be higher
than those mandated by law, in any instance where the Code of
Ethics and the law conflict, the obligations of the law must

take precedence.

Preamble

Under all is the land. Upon its wise utilization and widely allocated
ownership depend the survival and growth of free institutions and
of our civilization. REALTORS® should recognize that the interests
of the nation and its citizens require the highest and best use of the
land and the widest distribution of land ownership. They require
the creation of adequate housing, the building of functioning
cities, the development of productive industries and farms, and the
preservation of a healthful environment.

Such interests impose obligations beyond those of ordinary
commerce. They impose grave social responsibility and a patriotic
duty to which REALTORS® should dedicate themselves, and for
which they should be diligent in preparing themselves. REALTORS®,
therefore, are zealous to maintain and improve the standards of
their calling and share with their fellow REALTORS® a common
responsibility for its integrity and honor.

In recognition and appreciation of their obligations to clients,
customers, the public, and each other, REALTORS® continuously
strive to become and remain informed on issues affecting real estate
and, as knowledgeable professionals, they willingly share the fruit
of their experience and study with others. They identify and take
steps, through enforcement of this Code of Ethics and by assisting
appropriate regulatory bodies, to eliminate practices which may
damage the public or which might discredit or bring dishonor

to the real estate profession. REALTORS® having direct personal
knowledge of conduct that may violate the Code of Ethics involving
misappropriation of client or customer funds or property, willful
discrimination, or fraud resulting in substantial economic harm,
bring such matters to the attention of the appropriate Board or
Association of REALTORS®. (Amended 1/00)

Realizing that cooperation with other real estate professionals
promotes the best interests of those who utilize their services,
REALTORS® urge exclusive representation of clients; do not attempt
to gain any unfair advantage over their competitors; and they refrain
from making unsolicited comments about other practitioners.

In instances where their opinion is sought, or where REALTORS®
believe that commentis necessary, their opinion is offered in an
objective, professional manner, uninfluenced by any personal
motivation or potential advantage or gain.

The term REALTOR® has come to connote competency, fairness,
and high integrity resulting from adherence to a lofty ideal of moral
conduct in business relations. No inducement of profit and no
instruction from clients ever can justify departure from this ideal.

In the interpretation of this obligation, REALTORS® can take no safer
guide than that which has been handed down through the centuries,
embodied in the Golden Rule, “Whatsoever ye would that others
should do to you, do ye even so to them.”

Accepting this standard as their own, REALTORS® pledge to observe
its spirit in all of their activities whether conducted personally,
through associates or others, or via technological means, and to
conduct their business in accordance with the tenets set forth below.
(Amended 1/07)

Article 1

When representing a buyer, seller, [andlord, tenant, or other client
as an agent, REALTORS® pledge themselves to protect and promote
the interests of their client. This obligation to the clientis primary,
butit does not relieve REALTORS® of their obligation to treat all
parties honestly. When serving a buyer, seller, landlord, tenant or
other party in a non-agency capacity, REALTORS® remain obligated
to treat all parties honestly. (Amended 1/01)

» Standard of Practice 1-1
REALTORS®, when acting as principals in a real estate transaction,
remain obligated by the duties imposed by the Code of Ethics.
(Amended 1/93)

* Standard of Practice 1-2
The duties imposed by the Code of Ethics encompass all real
estate-related activities and transactions whether conducted in
person, electronically, or through any other means.

The duties the Code of Ethics imposes are applicable whether
REALTORS® are acting as agents or in legally recognized non-
agency capacities except that any duty imposed exclusively on
agents by law or regulation shall not be imposed by this Code of
Ethics on REALTORS® acting in non-agency capacities.

As used in this Code of Ethics, “client” means the person(s)

or entity(ies) with whom a REALTOR® or a REALTOR®'s firm

has an agency or legally recognized non-agency relationship;
“customer” means a party to a real estate transaction who
receives information, services, or benefits but has no contractual
relationship with the REALTOR® or the REALTOR®'s firm;
“prospect” means a purchaser, seller, tenant, or landlord who is
not subject to a representation relationship with the REALTOR® or
REALTOR®'s firm; “agent” means a real estate licensee (including
brokers and sales associates) acting in an agency relationship

as defined by state law or regulation; and “broker” means a real
estate licensee (including brokers and sales associates) acting

as an agentorin alegally recognized non-agency capacity.
(Adopted 1/95, Amended 1/07)

* Standard of Practice 1-3
REALTORS®, in attempting to secure a listing, shall not
deliberately mislead the owner as to market value.

NATIONAL
ASSOCIATION OF
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* Standard of Practice 1-4
REALTORS®, when seeking to become a buyer/tenant
representative, shall not mislead buyers or tenants as to savings
or other benefits that might be realized through use of the
REALTOR®'s services. (Amended 1/93)

* Standard of Practice 1-5
REALTORS® may represent the seller/landlord and buyer/tenant
in the same transaction only after full disclosure to and with
informed consent of both parties. (Adopted 1/93)

¢ Standard of Practice 1-6
REALTORS® shall submit offers and counter-offers objectively and
as quickly as possible. (Adopted 1/93, Amended 1/95)

* Standard of Practice 1-7
When acting as listing brokers, REALTORS® shall continue to
submit to the seller/landlord all offers and counter-offers until
closing or execution of a lease unless the seller/landlord has
waived this obligation in writing. Upon the written request of a
cooperating broker who submits an offer to the listing broker,
the listing broker shall provide, as soon as practical, a written
affirmation to the cooperating broker stating that the offer has
been submitted to the seller/landlord, or a written notification
that the seller/landlord has waived the obligation to have the
offer presented. REALTORS® shall not be obligated to continue
to market the property after an offer has been accepted by
the seller/landlord. REALTORS® shall recommend that sellers/
landlords obtain the advice of legal counsel prior to acceptance
of a subsequent offer except where the acceptance is contingent
on the termination of the pre-existing purchase contract or lease.
(Amended 1/20)

« Standard of Practice 1-8
REALTORS®, acting as agents or brokers of buyers/tenants,
shall submit to buyers/tenants all offers and counter-offers until
acceptance but have no obligation to continue to show properties
to their clients after an offer has been accepted unless otherwise
agreed in writing. Upon the written request of the listing broker
who submits a counter-offer to the buyer's/tenant’s broker, the
buyer's/tenant’s broker shall provide, as soon as practical, a
written affirmation to the listing broker stating that the counter-
offer has been submitted to the buyers/tenants, or a written
notification that the buyers/tenants have waived the obligation to
have the counter-offer presented. REALTORS®, acting as agents or
brokers of buyers/tenants, shall recommend that buyers/tenants
obtain the advice of legal counsel if there is a question as to
whether a pre-existing contract has been terminated.
(Adopted 1/93, Amended 1/22)

« Standard of Practice 1-9
The obligation of REALTORS® to preserve confidential information
(as defined by state law) provided by their clients in the course of
any agency relationship or non-agency relationship recognized
by law continues after termination of agency relationships or any
non-agency relationships recognized by law. REALTORS® shall
not knowingly, during or following the termination of professional
relationships with their clients:
1) reveal confidential information of clients; or
2) use confidential information of clients to the disadvantage of
clients; or
3) use confidential information of clients for the REALTOR®'s
advantage or the advantage of third parties unless:
a) clients consentafter full disclosure; or
b) REALTORS® are required by court order; or
c) itistheintention ofa clientto commit a crime and the
information is necessary to prevent the crime; or
d) itis necessary to defend a REALTOR® or the REALTOR®’s

employees or associates against an accusation of
wrongful conduct.
Information concerning latent material defects is not considered
confidential information under this Code of Ethics. (Adopted 1/93,
Amended 1/01)

* Standard of Practice 1-10
REALTORS® shall, consistent with the terms and conditions of their
real estate licensure and their property management agreement,
competently manage the property of clients with due regard for
the rights, safety and health of tenants and others lawfully on the
premises. (Adopted 1/95, Amended 1/00)

Standard of Practice 1-11

REALTORS® who are employed to maintain or manage a client's
property shall exercise due diligence and make reasonable efforts
to protect it against reasonably foreseeable contingencies and
losses. (Adopted 1/95)
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